
CORPORATE CRYPTICISMS written by Katherine Andrews

INT. BOARDROOM - DAY

ISAIAH (40s, energetic) paces the room while LESLIE (40s, 
particular) straightens her chair at the table.

BRIAN (50s, easy-going) knocks on the door frame.

BRIAN
They said in HR you could help me?

Isaiah leaps up and approaches Brian with hand extended.

ISAIAH
Brian, is it?

BRIAN
Yup.

Isaiah and Brian shake hands. When Brian reaches for Leslie’s 
hand, she waves instead.

LES
Thank you for liasing with us.

Brian looks puzzled.

ISAIAH
We’re gonna get you all the way to 
bright.

BRIAN
Uh, I’m in sales?

LES
Let’s park that for now.

ISAIAH
We’ll circle back and unpack that 
later. Let’s start with some 
diagnostics.

BRIAN
Okay.

ISAIAH
Do you have enough bandwidth?

BRIAN
Um.



LES
Are you struggling to make data-
driven decisions and ensure 
alignment?

BRIAN
I don’t think I understand.

ISAIAH
Okay, let’s do a deep dive into 
your action items.

LES
Face to face.

ISAIAH
One to one.

LES
Let’s really drill down here.

ISAIAH
Are they disruptive?

LES
Are they noisy?

ISAIAH
Are they sticky?

BRIAN
Um.

ISAIAH
Are you moving the needle?

LES
Or getting into the weeds?

BRIAN
Well...

LES
Are you getting too granular?

ISAIAH
Or keeping things high level?

BRIAN
Listen guys, I don’t know what 
you’re asking me.

LES
And that’s a pain point for you?
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ISAIAH
So you’re saying it’s not in your 
wheelhouse?

LES
Not your bailiwick?

BRIAN
Hold on here. I’m good at my job. 
I’ve got great sales numbers. 
That’s why they promoted me. I just 
don’t know how to manage people.

Brian folds his arms and looks pissed.

BRIAN (CONT’D)
You were supposed to help.

ISAIAH
Oh, I get it. Les, do you get it?

LES
100 percent.

Brian looks hopeful.

BRIAN
Great!

ISAIAH
So you’re looking to make a 
paradigm shift.

LES
You want to pivot.

BRIAN
Well, this was a waste of time.

Brian turns to walk out the door.

ISAIAH
Wait a second, Brian. 

LES
We’d hate to have to socialize to 
your manager that you’re not a team 
player.

BRIAN
That’s totally not fair! I want to 
know how to be better! It’s your 
fault. You’re talking but you’re 
not saying anything!
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ISAIAH
To be fair, we’ve probed 
extensively trying to localize your 
issue.

LES
But you’re saying, Brian, that you 
haven’t achieved any degree of 
clarity as a result of our session 
today?

BRIAN
NO! Confusion! I’ve “gained” 
confusion!

ISAIAH
Oh dear. Les, you know what this 
means.

LES
We’ll need to completely revamp our 
approach. Let’s blue sky it.

Isaiah and Les sit down at their computers and begin to type 
frantically.

ISAIAH
I’ll cascade a message out to the 
team to find out everyone’s 
availability.

LES
Thanks Brian. This feedback is 
highly valuable to us.

ISAIAH
Brian?

But Brian’s already gone.

4.


